	
	



WORK HEALTH AND SAFETY

Observable Indicators of Impairment Checklist
· Assessment of a person is to be made in accordance with this list of observable indicators in the context of changes to a person’s normal behaviour.

· At least one (1) of the physical indicators must be satisfied and agreed between the responsible persons for reasonable suspicion to be established.

· Emotional effects (the second part of the table) should not be used as indicators of reasonable suspicion but may be recorded as additional information.

	Physical Indicator
	Observed

	Strong smell of alcohol on the breath
	

	Slurred, incoherent or disjointed speech (losing track)
	

	Unsteadiness on the feet
	

	Poor coordination/muscle control
	

	Drowsiness or sleeping on the job or during work breaks
	

	Inability to follow simple instructions
	

	Nausea/vomiting
	

	Reddened or bloodshot eyes
	

	Unusual dilation or contraction of pupils
	

	Jaw clenching
	

	Sweating/hot and cold flushes
	

	Emotional Effect (not a basis for reasonable suspicion)
	

	Loss of inhibitions
	

	Aggressive or argumentative behaviour
	

	Irrational
	

	Intense moods (sad, happy, angry)
	

	Quiet and reflective
	

	Talkative
	

	Increased confidence
	

	Appearance or behaviour is ‘out of character’
	



